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Introduction
This policy document explains the role of the staff in both identifying domestic
abuse and supporting families who experiences it. The policy confirms the school’s
commitment to relevant guidance and identifies actions the school will undertake
to support staff and families in identifying, preventing and supporting victims and
their children.
Our Vision and Values As a Catholic School we are guided, in everything we do, by the
example and teachings of Jesus who told us to love one another. The quote below from
Ephesians (4:31-32) gives us more detailed guidance.
‘Never bear grudges against others, or lose your temper, or raise your voice to anybody.
Never call each other names, or allow any sort of spitefulness. Be friends with one another;
be kind, forgiving each other as readily as God forgives you.’

This policy should be read in conjunction with:








Child Protection and Safeguarding
Health and Safety
Preventing Extremism and Radicalisation
Attendance
Equal Opportunities
Anti-Bullying policies
Relationships Education Policy

This policy outlines the commitment of staff and governors to dealing effectively with
domestic abuse.

Definitions
The following terms are used in this document:
A 2019 definition of domestic abuse states:
“Any incident or pattern of incidents of controlling, coercive,
threatening behaviour, or abuse between those aged 16 or over who
are, or have been, intimate partners or family members regardless of
gender or sexual orientation. The abuse can encompass, but is not
limited to: psychological, physical, sexual, economic and emotional
forms of abuse. Controlling behaviour is a range of acts designed to
make a person subordinate and/or dependent by isolating them from
sources of support, exploiting their resources and capacities for personal
gain, depriving them of the means needed for independence,
resistance and escape, and regulating their everyday behaviour.
Coercive behaviour is an act or a pattern of acts of assault, threats,
humiliation and intimidation or other abuse that is used to harm, punish,
or frighten a person.”
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Definition of Domestic Abuse as seen in the Abuse Bill:
Behaviour by a person (“A”) towards another person (“B”) is “domestic abuse”
if—
(a)
A and B are each aged 16 or over and are personally
connected, and
(b)
the behaviour is abusive.
Behaviour is “abusive” if it consists of any of the following—
(a)
physical or sexual abuse;
(b)
violent or threatening behaviour;
(c)
controlling or coercive behaviour;
(d)
economic abuse;
(e)
psychological, emotional or other abuse.
(f)
“honour” based , female genital mutilation (FGM) and forced
marriage, and is clear that victims are not confined to one
gender or ethnic group.
“Economic abuse” means any behaviour that has a substantial adverse effect
on B’s ability to—
(a)
acquire, use or maintain money or other property, or
(b)
obtain goods or services.
Domestic abuse includes, but is not limited to:
• Sexual
ANY non-consensual activity, including rape, sexual assault, coercive sexual
activity or refusing safer sex.
• Emotional/Psychological Abuse
Intimidation, social isolation, verbal abuse, humiliation, constant criticism, enforced
trivial routines.
• Economic Abuse
Stealing, depriving or taking control of money, running up debts, withholding
benefits books and bank cards.
Perpetrators may use different forms of at different times. This policy and guidance
applies equally to men who require advice or help whatever form it takes.
Domestic is rarely a one-off incident. More usually it is a pattern of abusive and
controlling behaviour where the abuser exerts power over the victim. It occurs
across society, regardless of age, gender, race, sexuality, wealth and geography.
The aim of the policy
The aim of the policy is the support children who have been exposed to any issue in
relation to their safety both mental and physical. This includes all forms of abuse
including domestic . The school will follow it’s Child Protection and Safeguarding
procedures.
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Duties and Responsibilities
All staff, including temporary and agency staff, are responsible for:
• Compliance with relevant safeguarding procedures.
Mrs Di Tunno has attended domestic abuse training.

Roles and Responsibilities
Our school is committed to protecting children. Where the abuse of a child or
children under 18 is identified or suspected, this must be defined as child abuse in
line with the school’s Child Protection Policies and Procedures. If a decision is made
not to make a referral to Children’s Social Care, information should be shared with
other local services. If there is some uncertainty regarding the level of risk, advice
should be sought from the school leads for safeguarding.
The school leads for Safeguarding are Jane Roche, Paolina Di Tunno, Jenny Clark
and Catherine Badawi.
The school Safeguarding leads are responsible for ensuring the school response to
domestic and abuse.
They will:
• implement the domestic and abuse policy
• support reporting and complaints procedures
• advise staff members about any concerns that they have
• lead on analysis of relevant significant events
• determine training needs and ensuring they are met
• make recommendations for change or improvements in school procedural
policy
• act as a focus for external contacts
In addition they will:
• Ensure that staff members and any staff who are victims receive adequate
support when dealing with domestic and abuse.
• Respond appropriately if it becomes apparent a staff member is an alleged
perpetrator.
All members of school staff:
• Have a responsibility to acknowledge any safeguarding issue as well domestic
/abuse and take action to respond to their wishes and follow Domestic Abuse
Flowchart .

•

Should respect the wishes of parents who do not want to take further actions at
the time of disclosure, must respect the need for parent’s confidentiality but
understand when it is necessary to disclose information.

•

Have an awareness of and understand the indicators which may lead to
domestic /abuse and that this issue features highly in cases of child protection.

•

Know what process to follow if they are concerned a colleague is either a
victim or perpetrator.
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Must inform DSP who will record disclosures of abuse.

•

Domestic and Abuse Process
St Vincent’s is committed to:

•

Responding appropriately to domestic abuse victims and perpetrators,
recognising that domestic abuse has a hugely negative impact in the
families of those who experience it.

•

Ensuring all staff has up to date and accessible local and national contact
details.

Dealing with disclosures
Any disclosure must be reported to Safeguarding leads – who will follow school policy

•
•
•

All staff should document what has been disclosed on a concern form and
report the incident to the Designated Safeguarding Lead.
The Designated Safeguarding Lead will follow the procedures safeguarding
procedures.
The issue of domestic /abuse should be reviewed by the appropriate
agency dealing with each case.

In dealing with any domestic disclosure, child protection issues must override
normal confidentiality and data protection considerations. Where there are issues
of child safety neither the consent of the child nor the parent (not even the nonabusing parent) is needed in order to disclose information. Where domestic is
disclosed, professionals have a duty to share concerns and information even
against the expressed wish of the child or parent.
Child/Young Person’s Disclosure
When a child/young person discloses DV it is highly likely that:

•
•
•

A number of incidents have occurred
The child/young person wants the DV to stop
The child/young person trusts the person to whom the disclosure has been
made

During the course of a disclosure by a child/young person, school staff will:

•
•
•
•
•
•

Validate the experience of the child/young person by acknowledging the
feelings and taking the account seriously
Value the strengths the child/young person has shown by surviving and for
making the decision to protect others in the family
Listen to the child/young person
Not interview or ask him/her to repeat the account
Avoid leading questions as these could jeopardise current or future
prosecutions
Avoid interrupting when the child/young person is recalling events
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•
•
•

Carefully note what is said, verbatim, or as near as possible, including details
such as timing, setting, who was present and what was said in the
child/young person’s words
Not suggest any alternative explanations
Check out how safe the child/young person feels now and in general and
ask him or her about plans for the rest of the day

After the disclosure, Designated Safeguarding Lead will:

•
•
•

Not promise the child/young person confidentiality, if he/she has witnessed DA it
must be reported to the Safeguarding Lead
Explain to the child/young person what is going to happen next i.e. that the
Safeguarding Lead will be informed
If it is decided, in the interests of safety, that other members of school staff
need to know, the child/young person, where appropriate, will be informed.

When the Safeguarding Lead receives information regarding a disclosure by a
child/young person he/she will:
Contact Children’s Social Care (CSC) to discuss the disclosure
Agree on the next course of action, which can include whether or not a
referral should be made
• Decide which agency should speak to the parent/carer and what
information should be shared.
If it is agreed that a referral should be made, a CAF (Common Assessment
Framework) should be completed and sent to CSC within 24 hours.

•
•

It is acknowledged that this type of disclosure and any referral made to CSC will
put a strain on the school’s relationship with the parent/carer(s). This is an
acceptable risk taking into account the damage that can be done to children
and young people forced to witness DV.
Third Party Disclosure
In some cases, a child may disclose that he/she has witnessed or is aware of DV in
another child’s family. In this situation the Safeguarding Lead will check with CSC
as to whether the family is known to them. When reporting the disclosure to CSC,
the Safeguarding Lead should inform them of any reservations regarding the
disclosure e.g. a dispute exists between the families. If so, a report of the third-party
disclosure must be made to the Duty Officer at CSC. If the family is not known to
CSC, the Safeguarding Lead will ask the Duty Officer whether they think, given the
situation:



It is reasonable to talk to the child about the alleged domestic abuse,
and/or
A report should be made to the CSC.

If an adult reports DV in another family, explain that as he/she has all the relevant
information, a firsthand report of the incident(s) from them would be better. Pass
on the relevant CSC phone number and offer the adult the choice of making the
call from a school phone. The adult may want you or another staff member (eg.
the Safeguarding Lead) to be present when he/she makes the call. If the adult
agrees to report, but doesn’t make the call whilst on the school premises, or in
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another staff member’s presence, the Safeguarding Lead is to check a few days
later whether a report has been made to CSC.
If the adult declines, the Safeguarding Lead will check with CSC whether the family
is known to them. If so a report of the third party disclosure will be made. If the
family is not known to CSC, the Safeguarding Lead will ask the Duty Officer whether
they think, given the situation:
It is reasonable to talk to the child about the alleged DA;
and/or a report should be made to CSC.
Adults and children making third party disclosure may be distressed by what they
have witnessed. If it is appropriate, they should be offered one of the Domestic
Helpline leaflets (or be given the number if no leaflets are available).
School staff may be concerned that a third party disclosure is malicious. It is
impossible for any member of staff to be sure that there is malicious intent.
The welfare of the child is paramount, consequently staff must report all disclosures
regardless of suspicions.

Relationship with the Alleged Perpetrator – Post Disclosure
Perpetrators of DV are often very adept at manipulation and presenting a different
image to people in public to that faced by those in their home environment.
Alleged perpetrators can use conversations with professionals to divert attention
away from their behaviour and its consequences, and to inappropriately focus on
the behaviour of others. However congenial or aggressive the alleged perpetrator
is, on no account should the school staff mention the disclosure to him/her or
challenge him/her about it.
Information Sharing
Information sharing within the school and with outside agencies is on a need to
know basis only. The child/young person and non-abusing carer must be informed
and consent obtained if it is decided there is a need to share information with a
third party. In a situation when the family does not wish for information to be shared
this must be respected, except when the safety of the child/young person can only
be ensured by the sharing of information.
Confidentiality can only be broken if it is essential to the safety of the child/young
person. The child/young person must be informed by the designated safeguarding
lead when confidentiality is broken and the reasons for this explained.
Information may be shared in the public interest, without the parent’s consent, and
in exceptional cases where the parent has withheld consent, if the benefits to an
individual or to society of the information sharing outweigh both the public and the
parents’ interest in keeping the information confidential. You must weigh the harms
that are likely to arise from non-disclosure of information against the possible harm,
both to the parent and to the overall trust between the school and the parent,
arising from the release of that information.
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Parental Responsibility (PR)
The guidelines that govern what schools are to do where an alleged perpetrator
has parental responsibility are found below:

•

The alleged perpetrator will not have access to the child protection file or
any supporting documentation, even if he or she has PR, if disclosure would
be likely to prejudice the prevention or detection of a crime, or the
apprehension or prosecution of the perpetrator. (It may be advisable to
inform any persons investigating the matter e.g. Police or Social Worker, that
such a request has been made).

•

If the alleged perpetrator demands access to the pupils educational record
then this will usually be allowed. (It is important to ensure that the Pupil File
holds no sensitive information).

•

Where the alleged perpetrator has PR, he/she may seek information from
the school or the Children and Young People’s Service or the new school
about the whereabouts of the young person/people whom he/she has
responsibility. In this instance:

o Check with the non-abusing parent/carer if she/he consents to
disclosure of information to the alleged perpetrator that has PR;

o Advise the non-abusing parent/carer that he or she should seek their
own legal advice in order to prevent disclosure by obtaining a Court
Order (Prohibited Steps Order).
If the non-abusing parent/carer does not consent to the disclosure of information,
the alleged perpetrator with PR should be informed that consent has not been
given. The school will then seek further advice from all relevant agencies.
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Flowchart of when and how to share information
You are asked to share information

Is there a clear and legitimate purpose for sharing information?

No

Yes

No

Does the information enable an individual to be identified?

Yes

No

Is the information confidential?

Not
sure

Seek
Advice

Yes

Yes

Do you have consent?

No

You can
share

Yes

Is there another reason to share information such as to fulfil a
public function or to protect the vital interests of the
information subject?
No

Share information:

Identify how much information to share.

Distinguish fact from opinion.

Ensure that you are giving the right information to the right individual.

Ensure where possible, you are sharing information securely.

Inform the individual that the information has been shared if they were not
aware of this as long as this would not create or increase risk of harm.

Record the information sharing decision and your reasons in
line with your organisation or local procedures.

If there are concerns a child is suffering or likely to suffer harm then follow the
relevant procedures without delay. Seek advice if unsure what to do at any
stage and ensure that the outcome of the discussion is recorded.
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Do not
share

Flowchart of how to deal with a disclosure by a child/young person

If domestic abuse is disclosed to by a
child/young person

Follow our children
n
protection procedures and
protocols for dealing with
a disclosure by a child

No

Is the child/young person
in immediate danger from
the perpetrator?

Yes
Telephone Numbers
NSPCC – 0808 800 500

Contact Children’s Social Care
020 8461 7373

Childline – 0800 11 11
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General Guidance on Storing Information when Domestic Abuse has been Disclosed
Procedures should be in place in order to ensure that the child/young person’s
child protection file is accessible to certain staff within the school; the following staff
members are required to have access:

•
•
•

The Headteacher
Safeguarding Leads
Other staff members may have this information on a need-to-know basis with the
permission of both the child/young person and parent/carer

We help protect children/young people by ensuring that:

•
•
•

No documents or files relating to the child/young person are taken away by other
staff members.
The Head teacher and Safeguarding Leads both know the name and details of the
alleged perpetrator.
Guidelines relating to parental responsibility are followed.

General Guidance Regarding Information Sharing where the Child/Young Person is Living in a
Refuge
In addition to the above:
• The child/young person’s school file must not disclose the refuge address, only the
Post Office Box address will be written on the file. The Head teacher and safeguarding
leads may hold the actual address of the refuge.

Training for School Staff

The Family Worker has domestic abuse awareness training.

As part of this policy all staff should be familiar with the attached appendices:
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•
•
•

Appendix 1—Domestic abuse support services available;
Appendix 2—Common behaviour when a child/young person is a witness of
domestic abuse;
Appendix 3—Directory of Services.

“The school governors and the Education Authority will not tolerate threatening and
aggressive behaviour on its premises, nor verbal or physical abuse to parents, staff or pupils.”
We take very seriously incidents that cause stress and distress to school staff who do not
deserve to be treated in this manner. We will ban parents from the school site who are
vexatious, threatening and/or aggressive.
Section 547 of the Education Act 1996 states that visitors causing a disturbance in an
educational establishment may be removed and prosecuted. If convicted of this
offence the penalty is £500. Section 222 of the Local Government Act 1972 also allows
the Local Authority to prosecute an abusive parent.

Date approved by the governing body: _________________

Date to be reviewed by the governing body: ___________________

Appendix 1

13

Appendix 2

14

Appendix 3

15

16

17

